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	Positive Handling Policy
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	Introduction

	The policy reflects the most recent Department for Education (DfE) guidance on the use of reasonable force in schools Restrictive Interventions, Including the Use of Reasonable Force in Schools (2026), which emphasises safeguarding, proportionality, and the requirement that any use of force must be necessary, reasonable and in the best interests of the child.

This policy should be read in conjunction with other school policies relating to interaction between adults and pupils specifically the school’s Behaviour Policy.

	Intent

	Positive, supportive relationships between staff and pupils are the foundation of a safe and calm school environment. When children feel understood, valued, and connected to the adults around them, they are far more able to respond to guidance and develop safe behaviours. Most pupils thrive when staff offer consistent routines, clear expectations, and communication, which helps everyone in the school community feel secure.	Comment by Andy Matthews: This policy set out how D&A implement ....

It is also acknowledged that in exceptional circumstances staff may need to take action in situations where the use of positive handling may be required.

The DfE states that staff may use reasonable force to prevent pupils from causing harm to themselves or others, from seriously disrupting learning, or from damaging property. Staff must always consider the child’s age, needs, SEND profile and any known vulnerabilities before using force.

	Definitions

	(a) Physical Contact
Situations in which proper physical contact takes place between staff and pupils, e.g. in sports/PE or to comfort pupils.

(b) Physical Intervention
This may be used to divert a pupil from a destructive or disruptive action, for example guiding or leading a pupil by the hand, arm or shoulder with little or no force.

(c) Positive Handling
This will involve the use of reasonable force when there is a risk to pupils, staff or property. All such incidents will be recorded. In addition, the DfE states that reasonable force must always be: 
· necessary
· proportionate
· the least restrictive option
· [bookmark: _GoBack]used for the shortest possible time
· in the best interests of the child	Comment by Andy Matthews: consistent formatting


	Underpinning values

	Everyone attending or working at Deerhurst and Apperley CE Primary School has the right to:
· a recognition of their unique identity
· be treated with respect and dignity
· learn and work in a safe environment
· be protected from harm

Pupils attending this school and their parents have a right to:
·  individual consideration of pupils needs by staff that has responsibility for their care and protection
· expect staff to undertake duties and responsibilities in accordance with the school’s policies
· be informed about school rules, relevant policies and the expected conduct of all pupils and staff working in the school
· be informed about the school’s complaint procedure

The school will ensure that all pupils understand the need for and respond to clearly defined limits which govern behaviour in the school. In addition, the school recognises that the use of force is a safeguarding measure and must always prioritise the welfare and dignity of the child.

	Training

	Positive Handling training will be made available to designated staff and will be the responsibility of the Head teacher. Training will follow current DfE guidance and must now include:
· trauma‑informed practice
· understanding SEND‑related behaviours
· legal duties under the 2026 statutory guidance
· safe, non‑restrictive physical interventions
· alternatives to restraint
· how to avoid restricting breathing or placing pressure on the torso
Only staff who have completed accredited training may use physical restraint.

	Strategies

	Staff must always attempt de‑escalation before considering the use of force, unless there is an immediate risk of harm. De‑escalation may include verbal support, offering choices, distraction, time-out with supervision, or removing other pupils from the area. De-escalation strategies used must be recorded in the bound an numbered record book. 

Where a pattern of dysregulated behaviour is identified a Behaviour Management Plan will be created and tailored to name the tiers of specific triggers, signs of dysregulation and de-escalation strategies that particular child. This will be shared with the family and all staff. 

	Escalating behaviour

	The DfE now requires that staff consider:
· the child’s age, SEND, trauma history, and communication needs
· whether the behaviour is a manifestation of disability
· whether adjustments could reduce the need for force

	Recording

	The DfE now requires that records include:
· the reason force was necessary
· the type of force used
· duration of the intervention
· de‑escalation strategies attempted
· the child’s views after the incident
· any SEND or safeguarding considerations
· whether medical attention was required
· whether parents were informed within the required timeframe

All records must be completed within 24 hours in the bound and numbered record book and reviewed by the Head teacher/DSL and counter signed by the Chair of Governors. 

	After an incident

	After any use of force, the pupil must be offered a reflective conversation, and their views must be recorded. Parents must be informed on the same day unless this places the child at risk.

A debrief with staff involved will be conducted to capture triggers and pattern of escalation and a wellbeing check for the staff members. 

The Head teacher will ensure that each incident is reviewed and investigated further following all relevant policies and procedures. 

	Monitoring

	The school must analyse patterns in restraint use, including:
· frequency
· staff involved
· pupil groups (including SEND)
· triggers
· locations 

This analysis must be reported to governors at least annually.

	Complaints

	Parents must be informed of their right to raise concerns about the use of force and how to do so.  Any complaints about staff will be dealt with under the school’s Complaints about Staff Procedure Policy. The Chair of Governors will be informed of complaints
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